Anti-Corruption Policy and Guidelines

THAIT

The Company places importance on conducting business with integrity by adhering to the
principles of good corporate governance with honesty, transparency, accountability, responsibility,
and caution towards stakeholders, society, and the environment under good corporate
governance and the Company's Code of Business Conduct. The Company has established an
"Anti-Fraud and Anti-Corruption Policy" to serve as a clear guideline for conducting business and
developing a sustainable organization. The Company has good practices in accordance with the
established policies and requires directors, executives, employees, contractors, and any other

person acting for the benefit of the Company to comply with them.

Definitions

Corruption means bribery in any form by offering, promising to give, giving, pledging to
give, demanding, or accepting (in the form of money/assets) or any other benefit to government
officials, eovernment agencies, private agencies, business partners, customers, and all
stakeholders, whether directly or indirectly, in order for such persons to act or refrain from
performing their duties in order to obtain or maintain business or recommend business to the
company in particular, or to obtain or maintain any other benefit that is inappropriate for the
business, except in cases where it is permitted by law, regulations, announcements, rules, local

customs, or business practices.

Responsibilities

1. The Board of Directors has the duty and responsibility to establish policies, oversee, and
support the anti-fraud and corruption system to be effective, appropriate, and up-to-date. This
includes having a process for receiving complaints, whistleblowing, and fact-checking, prioritizing
anti-fraud and corruption efforts, and promoting it as an organizational culture.

2. The Audit Committee has the duty and responsibility to review the financial reporting and

accounting system, internal control system, and risk management system, as well as to receive




whistleblowing reports, investigate the facts, and submit them to the Board of Directors. The Audit

Committee also provides advice and monitors compliance with the Anti-Corruption Policy.

3. The Risk Management Committee has the duty and responsibility to oversee, provide
recommendations, and support the assessment of risks related to fraud and corruption, as well
as to review and monitor related measures appropriately.

4. The Chief Executive Officer and management have the duty and responsibility to
establish a system and support the anti-fraud and anti-corruption policy, as well as communicate
and create understanding among executives and employees, and promote the implementation
of the policy throughout the organization. They are also responsible for ensuring that the system
is reviewed to be current and consistent with business operations to ensure that anti-fraud and
anti-corruption efforts are carried out effectively.

5. The Internal Audit Department has the duty and responsibility to assess and evaluate
risks, provide recommendations on risk mitigation measures and safeguards to the Audit
Committee, and be responsible for inspecting and reviewing compliance with policies, procedures,

authorities, regulations, and laws to ensure that appropriate control systems are in place.

Practices

1. The Company's directors, executives, and employees must comply with the Anti-Fraud
and Corruption Policy and Code of Conduct and must not engage in any act of fraud or corruption,
directly or indirectly.

2. Employees and executives of the Company must not ignore or disregard any acts of
corruption related to the Company. They must report such acts to their supervisors or responsible
individuals and cooperate in the fact-finding process. If there are any doubts or questions, consult
with supervisors or designated individuals responsible for monitoring compliance with the
Company's Code of Conduct through the designated channels.

3. The Company establishes channels for reporting corruption. It will ensure fairness and
protection for employees who refuse to participate in or report corruption related to the

Company, using the whistleblower protection measures outlined in the Company's Complaint

and Suggestion Policy.




4. The Company must create and maintain a corporate culture that upholds the belief that

corruption is unacceptable in both government and private sector transactions.

5. The Company has a risk management committee to assess corruption risks, an internal
audit department, and appropriate and effective internal audit processes and internal control
systems, including financial processes, accounting, record keeping, and others.

6. The Company regularly reviews its policies, practices, and operations to ensure they are
consistent with laws, regulations, or rules relevant to conducting business, including anti-fraud
and anti-corruption.

7. Those who commit fraud and corruption are in violation of the Company's Code of
Conduct and will be subject to disciplinary action in accordance with the Company's regulations
and legal penalties if the act is illegal.

8. The Company places importance on disseminating and promoting knowledge and
understanding of anti-corruption to other persons who have to perform duties related to the

Company and the Company's stakeholders in order to create good awareness.

Implementation Requirements

1. The Anti-Corruption Policy shall cover the human resource management process from
recruitment or selection, promotion, training, employee performance evaluation, and
compensation. It shall require supervisors at all levels to communicate and ensure understanding
with employees.

2. Any action taken under the Anti-Corruption Policy shall be in accordance with the practices
set forth in the Code of Business Ethics, including the Company's relevant regulations and
operating manuals, as well as the practices that the Company may establish in the future.

3. For clarity in addressing risks related to fraud and corruption, directors, executives, and
employees of the Company at all levels must perform their duties with caution. The following
are the guidelines:

3.1 Acceptance or giving of gifts, assets, entertainment, services, expenses, or other
benefits, including donations and use of support funds must be conducted transparently and in

accordance with the Company's guidelines, relevant laws, and regulations. It must be ensured

that such actions are not used for bribery or lead to conflicts of interest




3.2 The giving or receiving of charitable donations or support funds must be transparent

and in accordance with the law. It must be ensured that such donations or funds are not used as
a pretext for bribery.

3.3 The Company has no policy concerning facilitation payments to government officials
to expedite processes.

3.4 The Company maintains political neutrality by refraining from any actions that
demonstrate favoritism or support, including the provision of money, assets, benefits, or facilities
to political parties, politicians, or politically affiliated individuals. The Company is an organization
committed to political neutrality, upholding the law, and the democratic system of government.
Furthermore, the Company has no policy of providing political contributions to any political party,
either directly or indirectly.

3.5 The Company has established a policy governing the employment of public sector
employees to serve as directors, executives, employees, or permanent staff of the Company.
Such employment must undergo a formal selection process, approval procedures, remuneration
determination, and control mechanisms to ensure that the employment of public sector
employees is not used as consideration for obtaining any improper benefits that may favor the
Company or compromise the impartiality of duty performance, which could give rise to risks of
corruption.

3.5.1. There must be a process for verifying the background of individuals whom the
Company will recruit to serve as directors, advisors, executives, or employees of the Company to
check for potential conflicts of interest before appointment.

3.5.2. The selection, approval of employment, and determination of remuneration
for the hiring of government officials for positions at the department manager level and below
must be considered for necessity by the President before hiring such government officials.

3.5.3. The selection, approval of employment, and determination of remuneration
for the hiring of government officials for positions at the director and manager level and above

must be carefully considered by the Nomination and Remuneration Committee and submitted

to the Executive Committee for approval.




Disseminate the Anti-Corruption Policy

Anti-fraud and corruption efforts are an integral part of our business operations and are the
responsibility of the Board of Directors, executives, employees at all levels, and related parties
to comply with this Anti-Fraud and Corruption Policy. The Company provides training,
consultation, and understanding to directors, executives, personnel within the organization, and
related parties regarding anti-fraud and corruption to ensure that personnel and related parties
comply with this Anti-Fraud and Corruption Policy. The Company will take the following actions:

1. Communicate and disseminate the Anti-Corruption Policy to personnel through various
channels, such as new employee orientation, training or seminars, publicity within the workplace
and through electronic systems, and communicate the Anti-Corruption Policy to everyone in the
company.

2. Disseminate the Anti-Fraud and Corruption Policy through the Company's communication
channels, including the Annual Information Form/Annual Report, the Company's website, and

email.

Whistle Blowing Center

The Company encourages employees and relevant stakeholders to report any actions that
may be suspected of fraud or corruption directly to the Chairman of the Audit Committee for
further review. Reports or complaints can be submitted through the following channels:

1. Chairman of the Audit Committee E-mail: whistleblower@thaitex.com

2. Reports may also be submitted by post or delivered to the Chairman of the Audit
Committee

Mailing Address: Thai Rubber Latex Group Public Company Limited 99/1-3, Moo 13, Bang Na-
Trad Road, Km. 7, Bang Kaeo Sub-district, Bang Phli District, Samut Prakan 10540, Thailand

In cases where the whistleblower wishes to file a complaint against the Board of Directors,
the report must be submitted directly to the Chairman of the Audit Committee. Individuals may

report information or lodge complaints related to fraud or corruption, and all information,

complaints, and supporting documents will be kept strictly confidential.



mailto:whistleblower@thaitex.com

Non-compliance with the Anti-Corruption Policy

If directors, executives, and employees fail to comply with the Company's Anti-Fraud and
Corruption Policy, they will be subject to disciplinary action in accordance with the Company's
regulations. If the act of fraud and corruption is illegal, the offender may be subject to legal

penalties

Review, Monitoring, and Improvement
The Company requires that its Anti-Corruption Policy and other related policies be reviewed,

monitored, and updated every two years. In the event of any material changes, the policies may

be revised and improved immediately.




