Director Recruitment
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The company's recruitment of directors and independent directors must be individuals with appropriate qualifications and
without prohibited characteristics as stipulated in the Public Limited Company Act B.E. 2535 (as amended), the Securities and Exchange
Act B.E. 2535 (as amended), or as specified by the Securities and Exchange Commission. The company adheres to the CG Code's
principles in determining qualifications that are consistent and appropriate for the Board's structure in various aspects, in cluding skills,
knowledge, ability to perform duties with responsibility, prudence, honesty, and integrity towards the organization, business ethics, and
experience in the company's business to protect the best interests of the company. The company has established a Board Skill Matrix
to be used as a criterion in considering and determining the qualifications of directors to be recruited, the necessary skills that are still
lacking in the organization's management, and to avoid using gender, race, ethnicity, nationality, or origin as limitations. This includes
consideration of overall diversity and expertise, with a target of having at least two (2) female directors.

The company has independent directors in number and qualifications as specified by the Capital Market Supervisory Board.
These independent directors are independent from management and major shareholders. The company has formally scheduled Board
of Directors meetings in advance throughout the year at least once every 3 months, with additional special meetings as needed. The
agenda is clearly defined and includes regular agenda items for monitoring operational performance. The company secretary will
prepare and send meeting invitations, along with the meeting procedures, agenda, and supporting documents to each director at least
3 days prior to the meeting to allow the Board sufficient time to review the information before attending the meeting. At Board
meetings, directors can express their opinions freely. Meeting minutes are recorded in writing, and meeting reports approved by the
Board of Directors are kept for review by the Board and relevant individuals. Typically, each meeting lasts approximately 3 h ours. In
addition, the company has a company secretary and legal counsel to provide advice on relevant laws and regulations, as well as to

coordinate the implementation of Board resolutions.
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